


E YK Contents

2
3
4
)
b
/
8
9

PEER Y
About Us

EERYEE

Message from the Chairman

B EREE

Message from the Director

RSB RYEE

Message from Chief Business Officer

AEAZIRAE

Organizational Structure

HEIRBZE G KRR

Social Service Committee and Advisors

BT &%
Staff Directory

TEHE—E
Key Facts

REFE
Highlights of the Year

RIERTS

Rehabilitation Service

Bt g TR

School Social Work Service

& kx5 Bk TS

Community Integrated Service

432

vy =

Head Office
FERFIEE—E

List of Major Projects

BB ER S

Financial Reports

VSR
Acknowledgements
BRI A

Donation Methods




AR IT

About Us

KiESETHEREE

REEFL 2003 R 0 BB = AR OR
% BRMEIERY - BERBKME
SRS SEIRFEBIE 20 AR ©

HPINBRERE | 2HUSEHERT
AHREERE - BABBETE (SEN) IR
75~ EEERA TARTS « BEERE - IR
&SR - EXIIMRS - REEREB X
FERRER tEERES - RIFHEE
HEE o

HWRELUEEMN BRRENTEERE > BB
RUEBBREENMMEIREGHS > BW
REETRETERBITE -

vEa

IR

Vision

FEREBZREH  BREE  HEHEUE
RIS —RFHIRR o

HEREEHE > BRRERBREZERS
RETHERRIRNEANCHEIER -

REHET—X > SRULTER  EAHG
EH S RARAE S ERBE ©

R H TRE) BHPRAILLE - 24t
T ERERNEREEN - WIEFE AR
RESEE - KERETHLERBELN
TUARAE WES  RUEBEES -

Tai Po Baptist Church Social Service

Established in 2003, our organization focuses on three core services:
school social work services, rehabilitation services, and community-
integrated services. We serve over 200,000 individuals each year. Our
programs cover a wide range of services, including:

+ Comprehensive student counseling

* Consultation and supervision services

+ Special educational needs (SEN) services
* Kindergarten-based social work

* Personal potential development

* Carer support

* Professional training

* Elderly projects

* Family development spaces

+ Community resource network

* Volunteer mobilization and engagement

We operate as a non-profit, self-sustaining organization, with the mission
of fulfilling Christ's command to serve our neighbors striving to meet the
social service needs of the people across Hong Kong.

In the spirit of Christ, we strive to achieve excellence in preaching,
education, and integrated social service.

We base on faith principles, demonstrate a foundation of social care and
love for others through family services and children’s education.

We promote unity in the church and leverage social resources to enhance
the creativity and effectiveness of the church’s social outreach.

According to the Bible, families were created by God and are the most
basic unit of society, crucial for fostering personal growth. The Tai Po
Baptist Church Social Service is committed to a ‘people-centered’
approach providing various types of activities.
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Dear Partners, Colleagues, and Friends,

“Truly 1 tell you, whatever you did for one of the least of these brothers and sisters of mine, you did for
me!” (Matthew 25:40)

This Scripture guides our service, reminding us that every act of kindness answers Christ’s call. This
past year, Tai Po Baptist Church Social Service has served our community in Christ's spirit - promoting
family harmony, supporting the vulnerable, and building a more compassionate society. Though
demanding, this mission has been blessed by God’s grace.

Gratitude and Achievements in 2024
This year has been marked by many milestones worth celebrating:

- Our "Home Sweet Home" Household Development Project was honored with the “10 Outstanding
Community Services Award” by the Lions Clubs International (Hong Kong & Macau), a significant
recognition of our team’s dedication.

- We were certified as a "Happy Organization” by the Hong Kong Happiness Index Foundation
and endorsed under the Labour Department’s “Good Employer Charter 2024," reflecting our
commitment to employee well-being and a positive workplace culture.

- Through our “Love for Children” Flag Day fundraiser, we raised over HK$578,928, surpassing
previous records. This generous support enables us to respond more flexibly to the diverse needs
of our community.

- Thanks to the funding from the Lee Hysan Foundation and the Social Innovation and
Entrepreneurship Development Fund, we launched our first social enterprise initiative, “ZebraGo”,
transforming a 5.5-ton electric vehicle into a mobile immersive learning hub to provide tailored
support for SEN children, helping them thrive on their developmental journey.

Gratitude and the Path Forward

These achievements reflect the trust and support of our partners, funders, and countless caring
individuals. We thank our committee members for their dedication, volunteers for their passion, and
staff for their tireless professionalism. Together, we sow seeds of love, bringing hope to those in need.

May the Lord bless our work as we serve in His grace. To God be all the glory!
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Rooted in Tradition, Advancing with Innovation

The year 2024 has been one filled with gratitude and breakthroughs for the Tai Po Baptist Church Social
Service. In these rapidly changing times, we continue to uphold Christ's love, embracing both innovation
and tradition to meet social needs and bear witness to the power of faith.

Innovation and Transformation: Responding to the Challenges of the Times

Facing rapid societal shifts, we have boldly broken boundaries and pioneered new service models. This
year, we launched intergenerational tech-inclusion projects, using Al tools to forge new opportunities for
connection between the elderly and the youth, bridging the generational divide. At the same time, we
enhanced mental wellness networks in the community and deepened the integration of our "Home
Sweet Home" with faith-based values, empowering carers from underprivileged families to grow in self-
reliance and transformation. These innovative efforts echo Isaiah 43:19—"See, | am doing a new thing”

Preserving Tradition: A Faith-Based Foundation of Service

Amidst changes, we remain anchored in the core Christian values of love and care. Whether supporting
underpriviledged families, caring for the elderly, or nurturing children’s potential, our work is grounded
in biblical teachings—transforming lives through lives. For instance, this year's Mentorship Program
and Happy Campus Initiative combined faith-based education with professional services, helping
students and families rebuild relationships and reinforce self-worth, demonstrating the lasting impact
of “Christianized” services.

Looking Ahead: More Grounded Service in 2025

In the coming year, we aim to deepen community building, regional networking, and the development of
happy campuses and communities. To address caregiver stress, children's mental health, and challenges
faced by underpriviledged families, we will roll out Neighborhood Living Room Hubs and a Mobile Carer
Lounge, living out the mission to “love your neighbor” We will also strengthen collaboration with businesses,
social innovation circles, foundations, and academia to enhance our impact.

“Let us not become weary of doing good, for at the proper time we will reap a harvest if we do not give
up.’ —Galatians 6:9

May we continue to step forward in faith and action—innovating within tradition and bearing witness to
Christ’s love through change—as we work hand in hand toward a richer, more abundant future!
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2024: A Year of Breakthroughs and Shared Growth!

2024 brought inspiring progress as we deepened services, embraced innovation, and strengthened
collaborations to better support those in need—advancing our mission to “build a happy community.’

Innovative Solutions

We launched ZebraGo, our first social enterprise initiative—an electric inclusive truck delivering
services to SEN children in remote areas. Our Love for Children Flag Day combined Al-designed
animal motifs with creative input from SEN children and a mother-designer, while staff-selected
designs streamlined fundraising. Hong Kong's first dog volunteer team added warmth and pioneered
pet therapy foundations.

Cross-Sector Impact

Prioritizing caregiver and teacher well-being, we partnered with funders, corporations, schools,
and churches on mental health programs like seminars, community cafés, and mentorship.
Leadership training for staff was enhanced by volunteer experts sharing project management and
communication skills.

Inclusive Engagement

Through our Walking with Volunteers program, social workers train neighborhood volunteers to
amplify community strength. We expanded hiring to non-social work backgrounds and those aged
50+, adopting family-friendly policies like bringing children/pets to work—earning recognition as a
Family-Friendly Employer and Happy Organization.

Future Foundations

Internships for non-social work university students, in partnership with CEO Global, foster leadership
and SEN awareness. We remain committed to sustainable, people-centered models.

Join Us

True impact stems from shared vision. We invite businesses, peers, and foundations to collaborate in
building harmonious communities. Together, let's nurture love and care.
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Social Service Committee and Advisors

AR {SE Tai Po Baptist Church Social Service

HEREEESFZES (2024 FF£JE ) Social Service Committee 2024

BREHE (FF)
BEERE (BIERF)

Mr. Tsang Ka Shek (Chairman)
Mr. Tam Yat Yuk (Vice Chairman)

TN E Mr. Lau Daniel King Shing
PEREHREN S Miss Luk Lai Shan Chanel
[B {2584 B Rev. Chau Wai Keung
IR R M Rev. Ma Yuk Tung Daniel
PR BHREE Mr. Chan Sze Chung
BExEE Mr. Tsang Ka Ho Wilson
FECEL Dr. Lee Tak Yan
SREMIEL Dr. Cheung Oi Ngor Sandra
BEEeL Miss Liu Yuk Yee
EENE Mr. Wong Chak Man Eric
MEZRE Mr. Lam Wai On
ZElhz+ Miss Lindy Leung
KGR EEHERBE

£ 757512 E8R Pro Bono Legal Advisor

MEIESEE (JP)

Mr. Lam Kwok Hing Wilfred

EERI4ZEXET Consulting Auditor

FRIRE R 4B

Rev. Dave Kwok Siu Nam

BEABRERIRE (2024 S E ) Advisory Board (2024)

AFHEHET (SBS, JP)
Al REU% (BBS, JP)
EIRELE (MH,JP)
BIRBHIE (IP)
EREFetE L (JP)
EERIEE L

PR IEHI%
ITRERRHIR (MH)

PR JK R4 B
FFEEE
BEELRE
BEkiEt
FikERL
MakEL L
padiikoqum

WLt

Prof. Shek T. L. Daniel (SBS,JP)
Prof. Ho Kin Chung (BBS, JP)

Mr. Timothy Ma (RSW, FCRP, MH, JP)
Prof. Sandra Tsang Kit Man (JP)
Dr. Yau Wing Kwong (JP)

Dr. Law M. F. Ben

Prof. Chan Chi Fung Godfrey

Prof. Sin Kuen Fung Kenneth (MH)
Mr. Chan Siu Tung

Mr. James Lee

Mr. Yeung Chi Tat Rex

Dr. Lui Wan Hap

Miss Lee Wing Ka

Miss Natalie Lam

Miss Faye Hung

Miss Maggie Siu

2024 Annual Report ZE%R
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S BE Law Bik Kwan
Bk Tam Chung Hoi
A~ EE Kwan Man Wa
5L Lo Chi Lap
BER Yeung Chi Lim
2ES Leung Lai Fan
PR3k Chan Tsz Him
218 Lau Yuet
=ratm Wong Wing Tung
EREAE Kwong Ming Wai

PR LA BT Chan Yi Yan
B Hau Chui Wah
BB Tse Man Ting

JE R Chow Ching Shan
REEF Ng Chui Yee

(L5 Yeung Mo Ying
EHRH Ip Hei Man
FERE Wong Mei Yee
fEEEE Chung Chi Wa
=R Wong Hing Lit
BR{mIH So Pui Lam
2BENER Kwok Siu Hei
IR Yeung Wai Yi
TARARE Lam Long Ting

WFm | SREI0p G

LN HRE Leung Hung Way
ol B Lam Cheuk Hung
E (BEEES Hoh Hin Wing
T BXF5H#Ef  Au Yeung San Kwan
7 BEEE Chiu Yeuk Wah
[ REE Ng Kwan Wai
) BEE Tsang Yuen Heung
=25 Lee Kit Lo
EEE Poon Tat
FEIR Wong Ka Yee

EREBA Tuan Chun Lan
FRIAS Law Chung Ling
JER Kwan Ho Yin
EXfRE Au Yeung Hei
[ER SRR Chan Kam Kwok

TEE Lee Ka Po
B Tan Fei
BIEeE Tan Tingting

R Tsang Tsz Yan
BRI Chan Wai Yan
By E Tsang Man Kwan
M58 Lam Yau Wai
=94 Wong Man Hon
S Chow Ching Nga
AR Yeung On Ying

FRIE Li Ping Fai

SRERNE Chu Long Fai

2F Leung Tsz Kwun
ERAE Wong Chung Shing
2E=la Leung Ka Yi

BARA Ng Pun Wai
EaRli Tse Yik Ching
EREYS Li Hiu Kuen
EKEE Wong Wing Hong
FER Lie Yuk Chui
SRIEFE Cheung Tsz Tung
=S Wong Siu Cheung
PR %A Chan Yuk Yu
REAER Lam Long Hei
FREF 15 Chan Shu Ting
AEE Kwan Yuk Kwan
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Director

Chief Business Officer
Service Strategy Advisor
Service Development Officer

Operations and Compliance Manager

Communications Manager
Financial Executive

Human Resource Executive
Administrative Executive
Account Assistant
Communications Executive

Head of Community Integrated Service
Deputy Head of Community Intergrated Servcie

Social Worker
Senior Service Officer
Administration Assistant

Head of Rehabilitation Service
Deputy Head of Rehabilitation Service

Business Manager

Social Worker

Social Worker

Senior Service Officer
Community Work Officer
Administrative Executive
Senior Service Officer

Head of School Social Work Service
Senior Deputy Head of School Social Work Service

Supervisor

Supervisor

Supervisor

Supervisor

Supervisor

Supervisor

Social Worker
Administrative Executive
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
Kindergarten Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Social Worker
School Student Counsellor
School Social Worker
Kindergarten Social Worker
Kindergarten Social Worker
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Key Facts

BEHEB = KIRFEENL » 2024 FHARFE 207,404 Our organization is comprised of three main service units, providing services
AR 1E2024F 9 B> NEHRE 66 L0 to 207,404 service visits throughout 2024. As of September 2024, we had 66
REBET > Hh 3 (U2t T REES o full-time and part-time staff members, including 53 registered social workers

I 1 AR EIEE - 25 08 BB KIS HE and counselors. We operated 11 funded projects and provided on-campus
P — - i a social work services to 28 schools.
5l o

1 ho K\ T A s . N
HARIERBARIFAR 33,033 R ~ MEIHR SR - Rehabilitation services served 33,033 service visits.

BIRBAR 47563 R > URPRALE TIFIRE - Community integrated services provided services to 47,563 service visits.
AR#5 AR 71,260 R ©

In terms of service reach:

+ School social work services supported 71,260 service visits.

SEBLZIEENEE > BiE6 A 2 HNWE - B Fundraising Activities
Hif» BENES7 BT ° Several fundraising initiatives took place this year, including:

7: ) =" . - The Love for Children Flag Day on June 22, raising 570,000 HKD.
FEIRIERRRAE B ET S (Carer EPS) B—HE + The SuperRun Family Orienteering Fundraiser on January 1, 2025 (to be

AFREE  BORDEEESENREHESR reported)
75 HE SRR GE - L
Advocacy & New Initiatives
SENREEAEEELD ZebraGo FIEL » & Our organization served as the Chief Convenor and Secretariat of the Carer
Ay 55 MR EEEERE Y 2TNER S EPS, focusing on carer welfare and services while expanding corporate

BB ARENESERETMRRE OO

FEARFS © We also launched our first social enterprise, ZebraGo, introducing Hong Kong's
first 5.5-ton eco-friendly electric truck, providing immersive experiences and
therapeutic services for students in remote areas.

4 )

sRmoy 24,373,047 ukp
$23,608,334 HKD
eemmae o §J64 713 HKD

-
(
ES Ve 6 6
Full-time and Part-time Staff

2 EEREAR 207 31 4
Total Annual Service Visits y

EeHEER ‘l ‘l
Funded Projects

BB TR 2R 2 8
Schools Using School-based

Social Work Services
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¢ ﬂ ' m‘ Woﬁllﬁe]a%i Egiii:? 5V§51I-B(eing Indef 2WHO-5)

: : WHO-5 (World Health Organization Well-Being Index) /&t &
H |gh li gh’[s of the Year LESNENNBER - ARRERGEAENIROER
RARRSEZER > ERANRERR « HEHMRFEHIREER

B (NE2MEM) SUERNAKR -

The WHO-5 is a short questionnaire developed by the World
Health Organization to quickly assess an individual's subjective
psychological well-being and sense of happiness. It is often used
in clinical settings, community screenings, or research to identify
emotional distress (such as depressive tendencies) or to monitor
the effectiveness of interventions.

ERAZ Scale Details

BB S R SREET BEMB I E IS8 o
Iter!1§: 5 questions, each measuring the frequency of
positive feelings experienced over the past two weeks.

¥R Scoring

SERIEED A 6 1R (0~54) » KBOEBE 0254 »
DPHBE R K= o §
Each item is rated on a 6-point scale (0 to 5). The total

score ranges from 0 to 25, with higher scores indicating
greater well-being.

BEIFEREPIERES
Hong Kong's Ranking in Global Reports

2024 FHERE (R =@ E) (World Happiness
Report) 1 > HHBTE 147 EBIR / @& PHZE
88 fi °

In the 2024 edition of the UN's World Happiness
Report, Hong Kong ranked 88th out of 147
countries/regions.

EE G (82%) Sample ltems (excerpt)
- HRRELCIE R iz o
I felt cheerful and relaxed.
© BREIER 2 o
I felt calm and secure,
© BRIEBE ST o
I felt full of energy.
- REERBEREIER  hERE o
I woke up feeling fresh and rested.
L © HH B BRI o
Ielt interested in my daily life, FF{&451% Evaluation Criteria
A¥J GDP ~ 1 EXZHF ~ TR « BH
BE S REE ~ SRR o

F#ZRIR Hong Kong's Performance: GDP per capita, Social support, Healthy life
. — . expectancy, Freedom to make life choices,
YN . EmRE © ) ) :

&8s : A33Gop ~ RESHRE Generosity, Perceptions of corruption.

HB  HEIRFER - EBERKANER  £FEERHKXK (WEE -

THS)

2 35% EBZHERT MEREIRE > ER2IRFHT (52%) © 35[y
BEEE (BH - BE) LLBISHRERETFEE © (0~5 D) > 89 0

O O OOO0OO0

iﬁ?i o Happy Community

AEFEREU T=EBHE) BEE » EESE This year's annual report adopts the theme of “Happy Community,
BEMOEL G ERNESE - BHEIEER highlighting our organization’s commitment to addressing
BBl A EEA eSS AETHRS societal needs. Amid global economic uncertainties and local

E 0259 » PHHENE=EERER HRUEIRAE
frequently

Strengths: High GDP per capita and long life expectancy feeling happy

n

Weaknesses: Low social support, negative perception of corruption,
and high stress from issues like housing and long work hours

BEBEFNREEREE @ BiE b O0IBEERS - social challenges, we have actively aligned our services with the
BIEHEZIEEKREA A BFREFH government's well-being initiatives. By enhancing mental health
BTN - BFEE > BEEEBRENEET support, strengthening community networks, and introducing
EEMERBNEHSE  EHHERREHE innovative programs, we strive to foster resilience and collective well-
B RETEAY TN EERE o being. Together with the community, we are building a stronger, more
supportive society where happiness and solidarity can thrive.

Only 35% of Hong Kong respondents reported “frequently feeling
happy,’ compared to the global average of 52%

Rates of negative emotions (e.g. stress, anxiety) are higher than the
East Asian average

O O OOO0OO0OO0OO0OA( d
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“Home Sweet Home” Household Development Project Wins
Hong Kong’s 10 Outstanding Community Services Award

HPBHTERERZES (CIF) FIERRN FE&E0
Bl HEEERT > BEEAFRETERETET
AEBEEHEREHEZ—!

FE=ROBEIFHEIEREHT » Ut KRB 7
W EE > BB MR ~ TRFEE &k T
EERINAR  #ATREYEFREZ =&

Our community household development initiative, “Home Sweet
Home" wins Hong Kong's 10 Outstanding Community Services
Award. This project is funded by the Community Investment and
Inclusion Fund (CIIF), has been recognized as one of Hong Kong's
Top Social Service Projects by Lions Clubs International!

The project operates in a collaborative model that engages
schools, church, businesses, medicare and community. Through
interventions in living spaces, parent-child

[

@ Social Impact

( relationships, and community resources, the
initiative seeks to enhance the overall well-being
of families living in substandard housing.

EERREBNEERE  RIMEREME -

C EBEERRSRME - RIREEER o

- BB EB LR - HEISEEEEE R
®E o

- Connecting and uniting underpriviledged families to build

a neighborhood support network.
assistance system within the community.

address the needs of underprivileged families.

- Encouraging parent participation to establish a mutual

- Leveraging the strengths of various partners to continuously

L

HEEM FAgHEHER 303 & (FFE) TR
EB+REBEHERFEIESR BEEMESRN
[& > BRVEIBILES - REBZHENTE « HEE
BHEIERH » AR > BB —M—KIK )
MR > BHELEZHETE -

FNE TEETKEEHGIRFETEEESR ) naikH
B2 2024 FF 6 A 14 BRZEWOGEIERTT > JEH)
RIGESATRSEN 10 BESIRKETE » BHtE
R @ /e B R 2 1S U AR TS A B BE L o FKAM
SIS > RRIEE > KBISEE HEAL 17
EBMHF s REHSRNSZIFNETE > EEMNEEL
IREEEEELSERERS

Honored Among Hong Kong's Leading
Social Service Initiatives

Organized by Lions Clubs International District 303 (China,
Hong Kong, and Macau), the Top 10 Quality Social Service
Projects Election is now in its sixth intake. The goal of this
award is to identify outstanding social initiatives, foster
collaboration among organizations, and create synergy where
“one plus one is greater than two," ultimately benefiting a
broader community.

The award ceremony took place on June 14, 2024, at the Nina
Hotel, Tsuen Wan, recognizing ten exceptional service projects
that have received public acclaim for their impact on society
and local communities.

We are deeply honored to receive this prestigious award and
sincerely thank all industry peers, community members,
partners, and beneficiaries for their support and recognition.
This achievement motivates us to expand the program to reach
more individuals in need, ensuring that even more families can
benefit from meaningful community-driven initiatives.
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S+ Summit cum Expo

Organized by the Hong Kong Council of Social Service, the
S+ Expo is a major annual event in the social work sector.
Spanning two days, the first day is dedicated to forums
where professionals exchange experiences and engage in
informal discussions. The second day focuses on exhibitions,
allowing organizations to showcase their services and learn
from one another. Over the years, the expo has attracted
not only social welfare professionals but also individuals
interested in societal development, serving as a window
into social changes. Through the event, attendees gain
insights into frontline social work, charitable fund priorities,
and pressing social issues.

This year, the S+ Expo took place on May 2-3, 2024, and
our organization participated wholeheartedly. In addition

to setting up an exhibition booth, we encouraged all staff to
attend and later share their observations internally, fostering
collective learning within the sector. Our booth centered
around two key services: Carer ACT (Ability, Career,

Talent) and ZebraGo, the latter making its public debut by
presenting our vision and services to the wider community.

The booth featured a starry sky theme, highlighting the
significance of SEN (Special Educational Needs). Beneath
the celestial canopy, a campfire symbolized warmth and
strength for carers. On the event day, our carers engaged in
live demonstrations and shared personal experiences.

A diverse audience, including industry peers, stakeholders,
and community members, visited our booth to exchange
ideas. Beyond showcasing our services, we explored
innovative programs from fellow organizations, broadening
our understanding and enriching our professional expertise.
The event proved to be an invaluable learning experience
for all.

EE

i =X
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“llluminating Extraordinary Talent
Scholarship” Award Ceremony &
Mentorship Program Launch

The first “Illuminating Extraordinary Talent Scholarship” was
successfully awarded on June 8, celebrating the achievements
of 10 underprivileged senior primary students with Special
Educational Needs (SEN). The ceremony also marked the official
launch of a mentorship program, providing continuous support
and guidance for these students.

During the event, Dr. Choi Yuk Lin, Secretary for Education,
emphasized the government's commitment to special education,
praising the scholarship program for recognizing and nurturing the
potential of SEN students. She expressed hope that the initiative
would expand, creating more opportunities for students in need.

Program Overview & Funding Support

The program is led by Tai Po Baptist Social Service, with Dreams
Come True Foundation and Rotary Club of Islands as financial
sponsors. It aims to help SEN students from underprivileged
backgrounds develop their talents in science, sports, music, and
arts, while offering holistic support through mentorship.

Over 60 schools participated in the nomination process, with
more than 150 students proposed. Ultimately, 10 students were
selected, each receiving a HK$10,000 scholarship, while 19 other
students were awarded “Outstanding Performance Certificates”.

Among the nominated students:
+ Nearly half have Attention Deficit Hyperactivity Disorder (ADHD)
+ 40% face learning difficulties, autism, or speech disorders
+ 15% have multiple SEN conditions

Despite their challenges, these students have displayed remarkable
potential, deserving strong support and opportunities from society.

Mentorship Program & Talent Showcase

Alongside the scholarship awards, the mentorship program

was successfully launched, providing academic guidance,
extracurricular activities, and career planning. Support is provided
by Rotary Club of Islands, Rotary Club of Tai Po, K. Tree Sports &
Arts Association, and Hong Kong Special Needs Sports Institute.

A talent mini exhibition was also held, where scholarship
recipients demonstrated their skills in science, sports, music, and
arts, leaving a profound impression on guests and educators.

Acknowledgments

Special appreciation goes to Sitoy Group, Sunshine Lighting Ltd.,
and OKI Media for their sponsorship, which enriched the event
and enhanced its impact.

This initiative truly highlights the power of education in
transforming lives.
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SEN's Got Talent!
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The SEN's Got Talent! Program concluded in mid-2024 with a
graduation ceremony and achievement exhibition day, allowing
parents to witness their children's potential and hard work.

The venue and exhibition booths were packed that day. After a
year of dedicated learning, the children showcased their talents
and accomplishments to thunderous applause. Students who
participated in static activities, such as clay modeling and 3D pen
art, also demonstrated leadership skills by managing their booths
and explaining their artistic knowledge to guests.

In addition to the performances, a graduation ceremony was
held to recognize their efforts and progress. Parents and
guests were deeply impressed and moved by the children's
achievements and growth.

Every child got talents—with the right guidance and
opportunities, they can all shine brightly!

The program emphasizes soft skills training across four areas:
science, music, physical education, and the arts. It aims to uncover
the potential of students with Special Educational Needs (SEN)
and showcase their exceptional achievements beyond academics
to their families and community members, thereby affirming their
abilities. This initiative not only helps SEN children regain their
confidence but also seeks to shift societal perceptions and reduce
negative stereotypes associated with them.

Additionally, the program benefits the carers of SEN children by
offering workshops that allow them to rediscover their interests
and explore their potential. This initiative also provides carers
with valuable “me time," helping to alleviate caregiving stress.
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ZebraGo Launching Ceremony
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Our first social enterprise project, ZebraGo, held its launch event
and exclusive educational experience on July 6,2024. The event was
attended by over 100 guests, including representatives from social
welfare, education, business, foundations, and school communities.

ZebraGo is among the top-funded projects of the Social Innovation
Fund (2023), with Lee Hysan Foundation as a strategic partner and
sponsor, Social Innovation Fund providing financial support, and
InnoPark offering incubation and assistance. The initiative focuses
on providing inclusive, on-campus experiences for students with
Special Educational Needs (SEN). It is Hong Kong's first 5.5-ton
electric mobile education and social service vehicle, designed to
support SEN students’ school adaptation and caregiver assistance,
while addressing geographical barriers that limit access to
professional training.

Social Innovation | Addressing Need:s |
Unlocking Possibilities | Industry Recognition

During the launch event, Ms. Fung Man Yu, Social Welfare Officer of
Tai Po & Northern District, emphasized:

“Mobile education and social services are a pioneering approach,
directly addressing the urgent needs in the New Territories. Many
grassroots families in the Northern District require strong support for
SEN education and social services, and we hope this initiative can fill
the gap.”

Having long supported SEN student services, Lee Hysan Foundation is
a key funder of the project. Project Director Ms. Liu Shan Shan shared:
“In 2014, our foundation supported the Early Intervention and
Integrated Support Program for SEN children in kindergartens,
initially benefiting only 10 schools and 60 students. Over time, the
government incorporated it into its reqular programs, and by the
2022-23 fiscal year, funding reached HKS370 million. Through
ZebraGo, we aim to expand SEN services into primary schools,
making an even greater impact.”

The event was met with enthusiastic participation, with guests
exploring ZebraGo, interacting with service providers and caregivers,
six schools signed cooperation agreements on the day. As the
service officially launches later this year, stakeholders look forward
to extending its reach to more primary schools, contributing to a
more inclusive and harmonious society.

NEihmER - EFFETTI AR EIEGRE
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“Move Forward with a Dream: Mentorship Program” Graduation Ceremony
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The three-year mentorship program, funded by the
Children Development Fund (CDF), held its graduation
ceremony on September 14, 2024. The event was filled
with touching moments, with guests, mentors, students,
parents, and social workers all expressing admiration
for the program'’s achievements. Love and grace were
pervasive throughout!

The program, titled “Move Forward with a Dream:
Mentorship Program,” ran from 2021 to 2024 and was
coordinated by the Integrated Community Services Team
of the Tai Po Baptist Church Social Services. It showcased
the transformation of 50 primary school students, the
relationships between mentors and parents, and the
growth of mentors themselves, all presented through
songs of worship and sharing. This was a genuine
testimony of children’s growth, deeply moving all
attendees.

Through the unity of the church, school and social service,
God allowed happiness to flow! We sincerely thank the
team for their meticulous planning and arrangements,
which highlighted the warmth of our services once again.
We pray that the Lord rewards every dedicated effort and
continues to guide us in launching the 2.0 mentorship
program, blessing the next cohort of 60 student families.
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www.carereps.org %

Carer EPS comprises of 16 NGOs, we are the First Convenor
cum Secretariat, joining hands to support carers in response
to International Carer Month and the government's policy
initiatives.

On October 24, they hosted the "Carer-Friendly Business
Recognition Ceremony", honoring businesses and groups
that have supported carers by offering various discounts and
benefits.

Nearly 100 people attended the event, including
distinguished guests: Mr. Ho Kai-ming, JP, Under Secretary
for Labour and Welfare; Dr. Tik Chi-yuen, SBS, JP, Legislative
Council Member (Social Welfare Sector); Ms. Lam So-wai,
Legislative Council Member (New Territories Southeast); Ms.
Wong Lam Tsui-ling, Vice President of the Greater Bay Area
Hong Kong Women Entrepreneur Association; and Professor
Chong Ming-lin from the School of Social Sciences at Saint
Francis University. Additionally, the heads of 16 social welfare
organizations participated.

Thirty businesses and groups were recognized for their
carer-friendly initiatives, with five receiving the "Most Loved
Business/Group Award" based on a Facebook campaign.
Some award-winning businesses, alongside carers, shared
heartfelt stories on how they support carers in their daily
lives. These businesses actively engage with carers in the
community, acknowledging their stress and encouraging them
to seek social services. By acting as informal care networks,
they help foster a carer-friendly community and aid in
identifying high-risk carers early for community intervention.

Thanks to strong participation and support, 5,000 carers
have already received either a physical or digital Carer

EPS Card. The initiative aims to expand eligibility to Hong
Kong's estimated 1.12 million carers, allowing them to enjoy
discounts at around 200 locations of 70 carer-friendly
businesses across the city. Businesses eager to fulfill their
social responsibility under ESG principles are encouraged
to participate, offering benefits, recognition, and support to
carers while promoting an inclusive community.

ERARBEZERES  ENESREELHEANEZABEER

Register for the Carer EPS Card for event updates & store discounts

carereps.org/carereps-registration-form
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June 22 “Love for Children” Flag Day Fundraiser
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This year’s Flag Day charity stickers were themed “Love for
Children”, featuring a delightful collection of animals designed
using Al. The inspiration came from children’s love of collecting full
sets of zoo animal figurines. Through these playful and adorable
illustrations, we hope to encourage everyone to embrace a heart
filled with childlike joy and the pure happiness of love.

A total of 16 air, land, and sea animals were created, each
representing a unique “Element of Love": Faith, Hope, Love, Joy,
Faithfulness, Kindness, Gentleness, Goodness, Compassion,

Patience, Self-Control, Gratitude, Peace, Sincerity, Acceptance,

and Care. The handwritten elements displayed on the stickers

were penned by children with

special educational needs who
~ had previously participated in our

FEHst
Major Statistics

programs, giving them heartfelt
significance.

) This year, we also launched

% Fr AN N 21T
WEZREA > (RIS
28 BRFMEH/IT
ARFStL B (FERIEL

BIIELR
School flag bags
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Organization flag bags
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Total flag bags
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Participating schools
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Hong Kong's first-ever
volunteer dog team!

1586

Twenty furry friends became

1 63 charity ambassadors across
various districts in the New
3 40 Territories, drawing in curious
donors and adding joy and
warmth to the event.

We are truly thankful—this year’s

2089
Flagday saw record highs in

35 L both the number of volunteers
d ld i ised.
HK$578,928 | remwovering spport fom

churches and schools was a key

factor in the event’s success.

Your participation and encouragement continue to drive us

forward, inspiring us to be salt and light in serving the community.
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The 24th Session of AEON “Happy Yellow Ticket”
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“Happy Yellow Ticket” is a charitable initiative organized by AEON. On
the 11th of each month, AEON customers receive a yellow receipt after
making a purchase. AEON invites various NGO charitable organizations
to set up collection boxes at their stores on that day. Customers can place
their yellow receipts into the box of the organization they wish to support.

AEON calculates the total value of receipts collected by each organization
and donates 1% of the total amount in the form of goods to them.

This meaningful campaign has been running for many years. The 24th
“Happy Yellow Ticket” donation ceremony was successfully held on
September 17. We extend our heartfelt thanks to AEON Stores (Hong
Kong) Co.,, Limited for their generous donation.

The 24th AEON “Happy Yellow Ticket” Donation Ceremony was
successfully held on September 17, marking another meaningful milestone
in community support. We extend our heartfelt gratitude to AEON Stores
(Hong Kong) Co,, Ltd. for their generous donation.

Our center remains committed to supporting SEN children, their families,
caregivers, low-income households, and residents in inadequate housing,
In the first half of 2024, we served over 70,000 individuals, making a
significant impact in the community. Additionally, we proudly established
Tai Po's first SEN Carer Clubhouse, providing a dedicated space for
caregivers to connect and receive support.

The event featured delightful performances, including “Joyful Mid-Autumn
Celebration” by young students from Homantin Yang Memorial Methodist
Preschool, and energetic K-POP dance routines presented by Po Leung
Kuk Vicwood K. T. Chong No. 2 Primary School.

Thanks to AEON's sponsorship, the Carer Clubhouse facilities have been
further enhanced. We believe that every SEN child deserves a platform to
shine, and caregivers should have opportunities to showcase their talents
and expertise, fostering diverse growth and development.
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Charis Parent Integrated Service Center and Center for Children with
Special Educational Needs continues to deepen its whole-person

development services for children with Special Educational Needs (SEN).

Through the four core domains of “Science, Music, Sports, and Arts,” we
provide diversified opportunities for children to explore their unique
“SuperENergy” and showcase their distinctive talents.

In terms of carers support, the “Mama and Papa's Club” has evolved into
a warm and mutually supportive gathering place. This space not only
offers carers much-needed respite but also facilitates the development
of personal interests and career aspirations. It serves as a vital platform
for experience sharing and emotional connection, embodying a positive
cycle of life influencing life.

A notable highlight in 2024 was the introduction of Hong Kong's first
electric inclusive experience vehicle, “ZebraGo,” in July. This mobile
service extends our reach to various community corners, particularly
remote public housing estates and rural areas, without geographical
constraints. Equipped with professional training facilities and interactive
experience zones, "ZebraGo” enables more SEN families to access
support conveniently while promoting inclusive values to the public.

Responding to evolving societal needs, we officially launched the
“Smart Silver Digital Inclusion Programme for Elders” initiative under
the “Friendly IT” program in December. Through regular workshops and
one-on-one guidance, we assist elderly individuals in adapting to digital
life. This new service not only addresses contemporary demands but
also fulfills our vision of cross-generational care, ensuring appropriate
support for individuals across all life stages.
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Beautiful Journey for Carers
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In early January, we co-organized the "Wishing Express" event with the
Social Welfare Department and the Tai Po Rotary Club, creating a special
journey filled with warmth and joy for SEN families. Volunteers from the
Tai Po Rotary Club drove private vehicles to take 10 SEN families (totaling
30 participants) on a scenic tour to landmarks such as Fei Ngo Shan, Tsing
Ma Bridge Viewing Platform, and the Hong Kong-Zhuhai-Macao Bridge.
This outing provided SEN children and their parents—who often have
limited opportunities for leisure outings, a chance to enjoy the beautiful
sights of Hong Kong while indulging in a buffet meal. Through interactive
engagement under the guidance and patient companionship of Rotary
Club volunteers, the families shared radiant smiles. This event not only
alleviated the stress of carers but also created precious bonding memories
for SEN families, embodying the spirit of community inclusivity.

-
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Our organization in collaboration with the Social Welfare
Department's Tai Po and North District offices to implement
two key initiatives - the “Carers Station” and the “Hand in Hand"
Child Development Parent-Child Program - to jointly organize
the “Family Bonding and Empowerment Day Camp.” The event
successfully engaged 41 carers along with 34 care recipients,
benefiting a total of 75 participants. The program specifically
targeted special educational needs SEN families and male
carers, utilizing outdoor parent-child activities as an intervention

strategy to facilitate positive family relationship building.
L
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BHERESH ZE T + BEEHE$E Advisory Committee on Mental Health + Rotary Club of Channel Islands

£ SEN 1815 : KiRItE
BB REEE 25 (SRt

Star Link Holistic Support for SEN Carers of Tai Po and North District

tEEe

CREOAXE  mEER - BRIEE
EE ~ RERART - HEHEHEE

- B4 SEN % TIREEE - BEREER
2 EREEFS

Program Highlights

- Providing four core support services:
Respite Space, Self-Development
Activities, Peer Support Network, and
Community Inclusion Education

+ Uniting carers of children with Special
Educational Needs (SEN), addressing
their needs, and empowering them in
their caregiving role

1. FHEZERE Mama & Papa’s Club | Respite Space: Mama & Papa's Club

- A SEN REERME—EHERE « —ERE [

Offers every SEN carer a safe haven and a place to take a break.

, EREEED : SEN RS HEESED

Self-Development Activities: Independent Learning for SEN Carers

- EiRRERE BB B 0 TERBEEREE

Encouraging carers to explore interests and potential, balancing caregiving with life.

3, FIEEARNT @ RfRME SEN BT/ ViR BAZE TR 2 ik st &l

Peer Support Network: “Walk with SEN" Group and Peer Matching Support Program

RATE SEN B47/)V4E
1. EA—XEBAEE > SEN BEEEWRIL NEIEFIE 1. Monthly peer gatherings where carers connect through

Walk with SEN Group

shared understanding.
2. For carers beyond Tai Po and North District, online
“Virtual SEN Chatrooms” connected carers across

2. BERAERILEUIMNYEEES » BEPE LN TERK
{R[E) SEN BKZE | #4528 SEN FREEE

2. #RE R SEN BBEEE — (AN ZREEKENERE » B
HihiEEES » BtfE1T

2. Provides experienced carers a channel to share
experiences and support others

HH%E’??EE%EZ%?’%U Hong Kong
1. 3BHF SEN REEERE—ER{TE —EEERES Peer Matching Support Program
At 1. Helps new SEN carer adjust to their role with a partner

A/

4. HEHFIE Community Inclusion Education

- Regular community booths and events to promote
awareness of SEN carers' physical, emotional, and
spiritual needs and to foster inclusive education

- EHREIME - RBUEEI PR ERLS o HERERRR SEN
REENS OBERERLRAE

E5
Mama & Papa's Club 5 Ezj_: E,:,'?_
BERAR BE a%*iﬁ?&
Total Number of Service Visit Total Learning Hours of
Independent Hybrid Program
1382 252 155
L V L
B & Bo ¥
FAEAEE || | weamms SESRARES
Number of ; Child care
Peer Gatherings Peer Mentorship Service Sessions
2 4 Sessions 480
R -k
® 210 & S
| 7l | 74 7
FERAR BERERZEA# FEREAH
Number of Number of Direct Number of Indirect
Children cared Beneficiaries Beneficiaries
2400.%|| | 120 || | 1300
| 7l | 74 7

BE
AR HURE > BE—RB/\REERF - REFHE=DECEH

BA—E2HES - —EHMAR - BRFF - TR LENRER

HRE—EREENSHEE  FIUNREHRSEDOMT - BEH
T BEBRHTREES -

NB  BRAKEREEHERFESINES - LREBNER -
FERAHERS| I ? EERRAAE—EZER « —MBRANKREER
BER - HEZE SEN REE SRR - WREMAEE I URE

B2 me-time » B UFEANZFRAVE BB AR & IE K FTT Switch HEEY o

a5
<R

' B

Sharon
Eiat T2 SEN #4818 =t
B MHEE X EZRREEH
T1Eth o sBR/NRRERHE
BENARRNZE™
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& W EE Social Impact

- 1Bt SEN RER B O E R

C AT SEN RENERE » IRAARE
SEN XEERIELA » #FiE SEN REHE

* Enhancing the holistic well-being of SEN families

* Raising public awareness of SEN family needs.
Foster a more inclusive and SEN-friendly

community

v
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#HEIEE, FIFEMEEL Social Innovation and Entrepreneurship Development Fund , Lee Hysan Foundation

AN EEHH

LIRS AR B

ZebraGo &3

ZebraGo - The First Electric Immersive Experience Truck in Hong Kong

ZebraGo HEARHE BN tAIEE (SIE) %D%'J
HEESZR > 52024 F7 BRARS
AREERPEBHRARERE - KA 55 MIRRE §J$
BREETAL > BN RRIREHRBEHRE (SEN) /)
BEBERER  RUARRERREHRTY
TFRAEEERE -

ZebraGo MERNRBEGEEZ T « BUFE

O~ (RERERIR A RIBERIEREHEAE

2 FAILRI ~ B - BBERIFIE 0 A SEN
EREREMERI SEN K ERHRRE o

$ﬁﬁﬂﬁ%iﬁi§ﬂ%§ﬁ$§ﬁi;:§&ﬂ%ﬁ¥ié#%ﬁﬁ
R BRI > WeIATE 15 BRI -

M1EE EASER 3D LRHIRIR > HBIEZ B4
BN R R R EEARRTS > LESMFRFIBYE B TR
RHEARIRT > IRIHERRE « HEAEIIER
HBENEES o

Supported by the Government'’s Social Innovation and
Entrepreneurship Development Fund (SIE Fund) and the Lee Hysan
Foundation, the ZebraGo project launched in July 2024 as Hong
Kong's first electric inclusive experience truck. This pioneering
5.5-ton eco-friendly electric truck has been specially modified to
support primary school students with Special Educational Needs
(SEN), helping them adapt to school life through a series of inclusive
campus experience programs. It also marks our organization'’s very
first social enterprise initiative.

ZebraGo's services are centered around four key themes: respecting
diversity, building empathy, fostering collaboration, and enhancing
conflict resolution and anti-bullying skills. Using immersive,
collaborative, and experiential approaches, we aim to create an
SEN-friendly inclusive campus for both SEN students and the entire
school community.

The interior of the truck can be configured into two modes:
1. Immersive experience mode (featuring a 3D virtual environment)
2. Speech and occupational therapy mode

These two modes are interchangeable within just 15 minutes.
Students may explore a 3D immersive space or receive personalized
services like speech therapy and occupational therapy.

Additionally, our team offers on-campus services such as:
+ Inclusive classroom sessions
+ “Inclusion Ambassador” training
- Talks and exhibitions

2024 Annual Report 3Rk 27
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- BhEBh—uhTUE Bh E E | AREN SN | 226 Ef

- SENERIE IR BEEFEEINHIRE 19 &
- HRUEENARFEENEL | 46 B

- RERHEIT AR SEN HRE AR 1094 A

Social Impact

* 226 sessions of point-to-point subsidized professional
training

* 19 families benefiting from subsidized professional training

* 46 sessions of inclusive activity services

* 1,094 students engaged in on-campus SEN inclusive

SR education programs

- bkEEE—E
 KERERATSR k» L;
- REHEEE NS J
 hEEEHATESHESR

- SRR

- BB T OEETIE SR

 EBHEAS

N RREEN SR B E 2

Collaborating Partners

* Sheung Shui Fung Kai No.1 Primary School

* Tai Po Baptist Public School

* Sacred Heart of Mary Catholic Primary School
* The CCC Mongkok Church Kai Oi School

* Kam Tsin Village Ho Tung School

* The Hong Kong Red Cross Margaret Trench

School
. . . ‘ ¢
* The Education University of Hong Kong v
* NTWJWA Christian Remembrance of Grace
Primary School 565

@ 3 Esﬁgm m
B-
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KIERE 1 EARFEER Tai Po Baptist Church Social Service

ABRRAES oty ier g e 1)
SHRE . ERRE-
HELIMER R S E ST

Neighbour - OLD Aging-in-place

The program for Building a Dementia Friendly Community Project

ft-Em-B- B

U TR ERR - 1@ 28~ TERFG
E1 2T AR

B THETES T BRBE
SKIRABAE

- BRABETaREN K > FELRE
ARENERE

- 17 = 20+ BBYIVE - BIRREMR
BEEIMSEMMERMS

“Social, Commercial, Medic and School” collaboration model

+ Using neighborhood cohesion, community engagement, and cross-

sector collaboration as entry points

- Establishing a “Community Guardian” volunteer team to build a

neighborhood support network

- Developing a cross-sector collaboration platform and referral

mechanism to provide an ongoing response to the needs of elderly
residents in the district

- Setting up “Golden 20+" mutual support groups to demonstrate

neighborly mutual aid among the elderly and caregivers, and
promote productive aging

S BH R Participants

BiEkEE
STEAH
Total no. of
Beneficiaries
(Direct and Indirect)

600+
%

SEAH
No. of
Beneficiaries

360+

2EET
No. of
Volunteers

90+

2024 Annual Report ZE3R

e (HFa T %R)

Collaborating Partners (in no particular order)

C REEEEMERBE

AEREGERFSREMEHO

- BEBEEEMAIREERBSHO
C KEREEE

- BEFREE

- ORI E FR RS

© REREERIER

- RIBFEENE

- EEMTREBR

- HAGREER (NEE)

© RATEEBR

- RIEEERE NS

- BENARER

- #ERFG

* Mega Inspire

- BFRIEESHMERNEER

© BHEEEREMERBERO
© MEEES TS @ A —

EURTE (5TH) e sTRPAE TR

- BEEREE
- BEEMERBARAS

B2
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/

& %S Social Impact

© B BEREERIHNZ2ERERENLEER

- BRUBHIREREENZELEREBZIRMEE

- REERAIE

+ Schools, groups and businesses understand and participate
in the construction of age-friendly communities

- Establishing a dementia-friendly elderly community and
mutual support network

- Facilitate cross-sector collaboration

v
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HERIFRAEIESERES The Social Innovation and Entrepreneurship Development Fund

REH REHGHE

tEustEl

"Smart Silver” Digital Inclusion Programme for Elders

KEER 12 BRKIFRBTRAR &5 #)
REFIEHRGTERBIRME > [IAIBAY
WEART R > EF MR BEEHEM ITIEY
BERBERETHNEREDMFIE TR
ABFEHE - RAFERARENEE D
MBI - BMPISESERERR R ER
ARENE—ERENEZTRIE B8R
B BER AP RE B CHUE -

ZRBEE | RUEHMOIED » BHRE
ENMAEREEFH  RENTEEELRR
F~ HRRRRERARAB ERZERH -

BRI FFERRRGEE - SHE5IAESH
FHITAEMNER ineREHT i"'EE’JEE
Ko [EFf > RiNR AL EEBNEIE
HERENHIGH rE ’ ﬁbglu%é%%;&@]ﬂf
R A (B T4

Since December, we became a government-approved service provider
for the "Smart Elderly Digital Inclusion Programme", organising
workshops at two service points in Tai Po to help them better integrate
into the digital society through various special activities and resources.
We hope to boost seniors’ confidence and independence, allowing
them to use technology with ease, and to creating a friendly learning
environment for the elderly so that every elderly person can find their
place in the digital age.

Core services including: Provide regular workshops to teach the elderly
how to use smartphones. Course content includes basic operations,
social media usage and online safety knowledge.

We will continue to expand our service scope and plan to introduce
more digital tools and resources to meet the growing needs of

the elderly. At the same time, we will strengthen collaboration

with community organisations to jointly promote digital inclusion
for the elderly, so that they can enjoy the convenience and fun

brought by technology.

KiEZEEZEESE Tai Po Baptist Charity Fund

SEN iRt

SEN at Tai Po

SEN /migRAIE) HEZIBRFE £ 2024 &
EFEABRHRBAERE (SEN) BEKRA
RERMBEHMLZIE o SERPILTIE M

%15 SEN /NIERSMNEBSERIES) - BIE2
MISEEEEE IS HEEREERTS
EEETOFPIRRERE  RAEERE;
ARNEBHEFFEIENNBERERE
B (RERELR > BIEEFONE o ok
KMaREERRARIES RBEESZEN
4 BREBMPISRES  RAKRER
FAmE o

AR{EETIBAFAS » FFIFL 2024 FHEH
HEEMTIN 0 EE—MEEREEA
TRt SEN ZBEGET » 12+ E ¥ SEN £
BB - RBIFTE2EEBEREIEN
V3 o SBRMIBESIEF 4 SEN KR
BEEOR - RENRRIRE ©

ARFEAR
Number of
People Served

1120

I
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The "SEN Community Support Service" will continue to provide
comprehensive support to low-income families with Special Educational
Needs (SEN) in 2024. This year, we successfully organized multiple
experiential outings for SEN children, including visits to the Character
Experience Centre, the Airport Exhibition Centre, and the Treehouse Farm.
These activities allow students to explore their potential and learn about
career development through interactive experiences. Additionally, we
promote family integration and create cherished memories through parent-
child craft workshops and nature exploration activities. We also offer various
activities and emotional support groups for caregivers, effectively helping
them alleviate stress and enhance the quality of family caregiving.

To strengthen the community support network, we will launch a "Church
Mentor Training" program in 2024, equipping a group of church members
and community individuals to become mentors for SEN children, thereby
enhancing the community's capacity to support these children. We express
our gratitude to all participants and partners for their support, enabling

us to work together to create a more inclusive and friendly growth
environment for SEN families.
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1 E4EFUE Social Welfare Department
é = School Social Work Service
n Y]

After School Care

Programme (ASCP) for
Primary School Students
AR BERIB AR  BABRHAEE = I

K (SEN) BB AR ERMEREFEERT - B

ERBERENZFRERZE  ZFMBAA  Funded by the Social Welfare Department, the Centre provides after- h l : l | :

IR (REMPINSBNHIER - school care services for low-income families with special educational S C O O S O C | a \/\/O < S e VI Ce
RS BT needs (SEN). Designed to provide a safe, supportive, and nurturing

, \ i for the children of these families to foster their academic
2 (443 BB SHESLNTRE environment
;;%;: HAESESE HEBENRRE and social development.
pRTE

© WBNRLESERERE © RIS Services include:
- PAREEN > IR ERAS + Personalized learning plans are available, tailored to the needs of

© HIRBIEBRISIBEE IR the students
- ZHIRSEREE TS > UNBIEEHIE RS + Assist students in completing their coursework and provide

REAIBEBMAFIEEE ) MESEw  homeworkassistance
i ewal - Conduct remedial classes to enhance subject knowledge

- Teach communication skills and emotion management strategies
FARNMBEFEZNEWA SEN KERH#
EENRFLERT > XFHEENEFMHL

RER o

- Arrange a variety of sports activities such as ball games and team games
- Creative arts and crafts activities are offered to stimulate
students’ creativity

! AR . We are committed to providing comprehensive after-school care services
ZEAH ; to low-income SEN families in need to support students' academic and
W (EIE A1) PP

Number of

social development.
beneficiaries

No. of Service Visits
(direct and indirect)

It 21515

y

# B Social Impact

RALERB A ENSENBENREELRIGLE
EHRETEHRESHFENNE -FAREREHS AT
RAMEEAM - BEREMAtE2EESTEDAESR
BEEMNHENE - BERBMEEMNERNRENEE
EHEETERMEMES ERRIRAES(ER -
After-school care services not only have a positive

impact on the students and families involved, but also
bring benefits to society as a whole. At the same time, it
has important social benefits in promoting educational
equity, improving social inclusion, stabilizing families and
enhancing community participation. These services not
only contribute to the development of individual students,
but also play a positive role in promoting the harmony and

progress of the whole society.
L
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EERMAEITFNE > AEBRHUTIEA
EHISBIARTS > B4 :

- BHUREEHERTS

© AR EERS

- BHBEEE (SEN) SEEHEMRT

© AhMEERERAL TARTS

AEERBE0EER > BEZ2B/NE
MEEKRFE > RIEHEN - BERRREHL
68,880 A » HELZEMBER > CIF2EY
e  EXHEEE - BEHSERERB
% o 2022 FiE > 2R G TERB AR
HEREFHETE=ERE  IEE2ERILF
B EEEREEEHE > BIREIER
BHEANSBRFEE  ER2EREFZREIRL
AR ©

Our stationing School Social Work Service provide the following services to
primary schools, secondary schools and kindergartens:

+ Comprehensive Student Counselling Services

+ Professional Consultation and Supervision Services

- Counselling Services for Students with Special Educational Needs (SEN)
- Kindergarten School Social Work Service

This year, services are being provided to nearly 30 affiliated schools,
including kindergartens, primary and secondary schools, serving
approximately 68,880 teachers, students, and parents from schools in
various school sponsoring bodies, including the Baptist Convention, St
Hilary's Education Group, the Buddhist Association, and Po Leung Kuk,
etc. Since 2022, the school social work service has actively collaborated
with affiliated schools to promote happy campus, help students develop
a positive mindset, emphasize value education in schools, and create a
caring and inclusive school atmosphere, which makes students grow up
in a healthy and happy environment.

Bt TERFE45 6 Features of School-based Social Work Services

BiEE1ERE Creating a Happy Campus
EEBERE  FAZTRIBEREEERK
Bk BARRRBNZ2ERRHEIRE
B IEERBLRETREGR -

Creating a Happy Campus — cultivating students’ emotional resilience,
introducing elements of happiness mindset and values education,
integrating these into the school-based services and student development
education, fostering lifelong valuable outlooks for students.

E K411 1E Collaboration amongst Church, Community and School

BEHEEASRR > U TERAHIE) R
THEMIRBERMAROMEZZ— B
ERAEPREERBERE » UEBEROH
% B EMhHSEERIRENRINER °

Implement stationing school social work services through the "Church-
School-Community" collaboration model is one of the key components,
helping to more deeply assist students and their families, starting from a
heart of Christ and upholding the faith's emphasis on students’ happy and
healthy growth.

BECIFEEIZEE Prompt Response to School Needs

ESFTEHERT > BIBBREABRE
MUK tgsi g » BT L REIEF S RIBR
HEEZNBERRRMREHNELEHER
F5EtEl o

Tailor-made counselling service plans through Policy and Organisation
Planning and review meetings, systematically assessing and responding
to student and parent development activities that align with school
conditions and policies.

FAME R RESAHISZIBIRTS Integrated Community and Family-based Support Services

BRRCAREHERY - AEEE - BEH
B2 BRAMIEEENRBER > R2E
Xk REE  XEBEEPEFHER > RHE
HMAFEATREFNEERIERT

Actively enhancing integrated community services, drawing on resources
from various funds, charitable organisations, businesses, and social enterprises
to provide different types of support services for students, parents/caregivers,
and other community members in need of mental health support.

A REHEFEAEE Counselling through Picture Books and Board Games

NBERZ « BENM - BRASBEE U
BEKREBAET - THEAEBMIEARE
=R BiEEes o IHERFmK o

Adopting Student-Centered approach, valuing experiential learning
methods, using picture books and board games as media to vividly and
interestingly enhance students’ sense of happiness, appreciating life, and
cultivating good character traits.

ERREELSR

Happy Campus Framework

KEZERETLE2E EREIEE PERMA+H
Model B R AR 4Rs (FERELNE)
AIEAEFRAMERR RE=ERBIELR o
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School Social Work Service emphasize on the “Happy Campus” drive is
conceptualized from the Positive Psychology PERMA+H Model and the
Education Bureau's 4Rs “Mental Health Charter” Model as a framework to
promote the well-being of staff, students, and parents within the school.

IR TR

Schools Used Our
On-Campus
Socia Work Services

28+

L7

FrE2 it it FrE2 iR ie (Ht55s 25 RXEK
BE - ARZERTS
Schools Used Our Services
(Consultation, Supervision,

On-site Support)

BRTETE
MR (HARTS BRFE4BERFE AR
Students, Parents
and Teachers Total No. of
Being Served

57,660+

Service Visits

71,260+

y
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EHENEES T K& B BHiRtt Dreams Come True Foundation Limited & Rotary Club of Channel Islands

BRRARSSHE £

“Illuminating Extraordinary Talent Scholarship”

KEBRMZTIERFESERERES Our School Social Work Service, in collaboration with the Dreams Come True
SEM TSEERNESES | 512 » STEL Foundation, is implementing the "Illuminate the Extraordinary Scholarship"
FHEEHR B EREEGREETE program. This initiative aims to provide scholarships to eligible grassroots
ENEES/ N EE RSB & primary school students with special educational needs, enabling them to
SEIY I EBAE > SR SRR AE 0 1ERT develop their potential in the fields of science, music, sports, and arts, equip

1R B A e 4E4 them with future skills, broaden their horizons, and establish social networks.
28518 Wk BER T
SRHE RBRE S~ 2BRE
Number of Number of Student Potential A DS IS E S YEIEE
Participating Nomination in Science, Music,
Schools Forms Collected Sports, and Arts
60+ 150+ 100+
4 4

A FABEBEAERERL _ BEBEIREREAREH

stEIEE

Project Timeline

2

Nomination

Period
10/2023 - 2/2024

NEE
Preliminary
Review

Judging Day

A BHEBEHAETRR

sp LT
HFEH Awards
Ceremony

4/5/2024

3/2024 - 4/2024

8/6/2024

BRERERIEH
Talent
Development
Activities
4/2024 -8/2024

B Em A 5+
Micro-Mentorship
Program

6/2024 - 8/2024

A RREEEPEEFBBURTRAE

A HEETAEE — MARES

/

SEBIRRY / $E =R EE Activity Outcomes / Social Impact

3% SEN 2EMEERET B R AAE
EERAZH SEN SERBSERERELE
BEFIBE S RERIEREE

BB T ERA SR EH T IRAE
BIBETEREINTERIE » BUMBARTE
SUE

Recognizing and validating the potential of students with
special educational needs (SEN)

Providing resource-limited SEN students with
opportunities to develop their potential

Allowing students to broaden their horizons through
potential development activities

Enhancing students' social support networks through
mentorship programs

Creating a harmonious and inclusive community
atmosphere through award ceremonies and positive
social feedback from the program

L
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E B HBY5AEF Save the Children Hong Kong

EFET - PEFHEFERESTD

Children Mental Wellness Enhancement Program

KB HABREEHLERFTEERM
SIERBREBMBRZEG G > 5t
FBITZIATE !

© ARREREZMARIBESZE/)VE
- EREHBRERKERFTIVAE

© EERERSEERRDEE (2023)
- EE - ERERERRDES (2025)

- MEREEBHERERE

BEREAREFHEE HERREHRK
RIS FRAG > MEHEATHEE
It BT R RIRE o

Z B8 Participating Schools :
( BER R34 in no particular order)

RIFRIEEAIULER

Tai Po Baptist Public School

PAC I ELCBEN

Tai Po Methodist School

RIBEIE AL

Tai Po Old Market Public School
BrLEE)2

Ma On Shan Ling Liang Primary School

- BHEEEEBER

Buddhist Chi King Primary School
BEBEAEBHMEEEER (N2ED)
The Hong Kong Chinese Christian
Churches Union Logos Academy

A REEBROHIBESR/)VE

This program is co-organized by our School Social Work Service and Save the
Children Hong Kong. It comprises multiple elements:

* In-school children’s expressive arts and social-emotional learning groups

* Positive parenting student and parent parallel groups

* "Happy Campus Kick-off Ceremony and Seminar” (2023)

* "Happiness Hub - Happy School Seminar” (2025)

* Distribution of Mental Health Wellbeing Kits to schools
The program aims to enhance children’s mental well-being, improve parenting
skills and parent-child relationships, and raise community awareness of
children’s mental health issues.

BERRR/IVE
Student and Parent Groups

TR R
INABABERER INBABZE AR BREMAZEARX
Total Class Total No. of Total No. of
Sessions Beneficiaries Beneficiaries of

100 || 500+ ||| ‘e

4 V| L 4

A OB EREHRFFITVE

A OB EREHRFFITIVE

ZEREXRSES

Happiness Campus Sharing Conference

2024 Annual Report £E%§

EERERBHEEANES (2023) ]
kT - =ERERARDEE (2025) )
RABBABEANZIMEG » FREEES >
TBZENE TG AEZEERA
R BMBERRE » XREE > HE
HEILHET SRR R E BRI
R REHR > BR=ERERES -

The "Happy Campus Kick-off Ceremony
and Seminar (2023)" and “Happiness Hub —
Happy Campus Seminar (2025)" are major
industry exchange events under this project.
In addition to keynote speeches, numerous
smaller workshops were held to facilitate
in-depth discussions on a variety of topics.
Participation from schools was extensive
and engagement was enthusiastic. The
events aim to promote greater societal
attention to children's mental health,
explore effective strategies, and work
toward the vision of creating happy and
mentally healthy school environments.

HE A IR 7 [
BRI A LIRS RAR =R e
Total Participants from BEREENE
Various Sectors * No. of Expert
Speakers

150"' 10.|.
4

y

(ERRFR S (i SBENEREREEMER
1 Service Units / Schools Receiving
Happiness Campus
BEEEFERR Navigator Award
Thematic Professional
Bxchanges 22 re15 schoois

4

39

* EIERE s NBOHRHE R L ERBE
et R KEEHERALES
including higher education, primary, secondary, and
kindergarten education sectors, social welfare, social
enterprises, business community, and the Greater Bay
Area social welfare sector

~
/

-
N

JEREIRNRY / 1B Activity Effectiveness / Social Impact

- BEERFRIIMGE ) IRAXEHAIZERENE

- RAEERERMEEES

- (REREREHER
REEESIAERBERAER=ERE

- {RERIRERMBYRE S KI5
KEGTF  REERERE
Promote industry exchange and collaboration, enhancing
the strength of co-constructing a happy campus
Enhance thinking leadership for a happy campus
Promote children's mental healthA Strategically introduce
service resources to co-create a happy campus
Enhance the capabilities and skills of frontline teachers
Family collaboration / caregiver-friendly campus

L
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AEON Dream skBEttaTEfaER=

AEON Dream Service Learning and Career Planning Camp

AEONBEEGX{EEEBLEE » AXE
ERMETIEREBREBZRE TR
BEREERENESHREE S > 10 M
BREERG—EMANER > BBEFR
FEEAIIERESR > THREC  IBEEE
BREH  BEKRBHEIT > HREEAE
FRFLEEAE o

ZHBBI Participating Schools:
- ITBERBERAUER

Ta Ku Ling Ling Ying Public School
CEERZIFNE
Yan Oi Tong Tin Ka Ping Primary School
RIFRERHENE
Tai Po Methodist School
RIERIEGRILER
Tai Po Baptist Public School
FEPER SR

Buddhist Chung Wah Kornhill Primary School

REBHRIZE /N2

Po Leung Kuk Vicwood KT. Chong
No.2 Primary School

BBFIE/ NS

Pooi To Primary School

TSI ARER

Kam Tsin Village Ho Tung School

8 100+

FER2H SERANER
schools students became
participated shopkeepers

V V

A AEON Dream sKEt B TEREER &

AEON Department Store has transformed into a caring business, providing
valuable growth opportunities in service learning and career planning

for students from local schools under our social work services. Over 100
Students from affiliated schools took on the role of shopkeepers, gaining
insight into themselves, cultivating interests, and learning marketing,
communication, and problem-solving skills to develop their potential and
achieve their dreams.

4 7
&% &% Social Impact

#5100+ SERMEBA

EEE TR R
AHPEAERBEEREEREKS

EBPERITEH  BEMEHRID

AEON BRI EER ESG REHE

Achieving dreams for over 100 students

Helping students understand and develop their interests
Creating service learning and career planning opportunities
Enhance students’ marketing, communication and
problem-solving skills

AEON Department Store fulfills its ESG corporate responsibility.

. L

FEREBRIRBZER HIEF D %E)

2024 Annual Report ZE3R

Schools that we have provided Social Work Services (in no particular order)

RIFRIEGRILER

Tai Po Baptist Public School

BT REESMERLHEE

Fu Heng Baptist Lui Kwok Pat Fong Kindergarten
NEEWREEERE (BF) N8

Kowloon City Baptist Church Hay Nien (Yan Ping) Primary School
AREBEER (K3H)

Tai Kwong Hilary College

ERMEREEER (FEA)

VNSAA St. Hilary School

fEEN2 (Kih)

St. Hilary's School

HEGREER EALW)

AOG St. Hilary's College

HBEHER

Buddhist Chi King Primary School
BHEIIR K B

Buddhist Lam Bing Yim Memorial School
HEREFLLESER

Dr. Catherine F. Woo Memorial School
REBHESIFATENES

PLK Tin Ka Ping Millennium Primary School
RRBHEZKIZESE Z/NE

PLK Vicwood KT Chong No. 2 Primary School
CEEARITINE

Yan Oi Tong Tin Ka Ping Primary School
HEETRENE

Pentecostal Yu Leung Fat Primary School
RIBEE R 2R

Tai Po Old Market Public School
RIFBEHE NS

Tai Po Methodist School

- Py -
ﬂ W2 EREEM wen
— AOG St. Hilary’s College (Primary Section)

%

KESESFEELISER

Sung Tak Wong Kin Sheung Memorial School
TS SEBE R NI R

Ta Ku Ling Ying Public School
T2

Ma On Shan Ling Liang Primary School
FIKERFEER

Tung Koon School (Sheung Shui)
FEENAIRER

Kam Tsin Village Ho Tung School
RE=RESE 2R

TWGHSs Kwan Fong Kai Chi School
ZKEBEEREER

Sam Shui Natives Association Huen King Wing School
HEEENE

Pooi To Primary School
+N\BBELEET AT/ NE

Shap Pat Heung Rural Committee

Kung Yik She Primary School

KR EEHHEE

Tai Po Baptist Kindergarten
KIEREETHEREFEE IR

Tai Po Baptist Kindergarten Wan Tau Tong Estate Branch
REEEE S

Conservative Baptist Lui Ming Choi Primary School
YNl e

SKH Yuen Chen Maun Chen Primary School
ERENEEHHMIEESEMR

HKCCCU Logos Academy
RE=RIREZER

TWGHS Tsui Tsin Tong School

grmigs Bl ¥y

VNSAA St. Hilary’s School St. Hilary’s Primary School

N

a1
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Community Integrated Service

MELR S IRFE commun -
on el =1 Community Integrated Service

WERESREREMIRNEENERE
KERE  ENRYFEUENEER
ERBEEEREIHEIF > BiRH
e HE - BREMEFAERESH
& 175 1F Ik £ 13 3} 25 T (EAY St & 5t &1
PEME R TMAE » U TFBEEE
XEEERENFOERE 5 (RiEH
EEBXIE » BEHE=ER °

RERRRXBHE » BRARERTHRE
HOMERABTH AP REE -
BB IERt BENHR > FEREKX
BWREGIHNRERERGHBTIHIKE
17 BB UK EMHENREE
FREENRAPREEMERD > &
FEAEan BT R AL o

S BIH B Target Participants

Community Integrated Service focuses on addressing the needs of
underprivileged families in the Tai Po district. It is dedicated to planning
sustainable development of underprivileged family services and volunteer
mobilization efforts. We actively collaborate with community partners
such as churches, social welfare departments, schools, and social service
organizations to implement diverse regional programs. By mobilizing the
local volunteer network, we support the physical, mental, and spiritual
needs of underprivileged families under the spirit of "Good Neighbour,"
fostering a culture of mutual assistance within the community and enhancing
community well-being.

We are grateful for the Father's grace, which allows us to witness the growth
and transformation of our neighbors and brothers and sisters through our
journey together. By integrating the church, school, and social service, we walk
alongside Tai Po Baptist Church and the serving brothers and sisters. Our hope
is that, while giving love, they can also reflect on their faith and experience
renewal and transformation in their lives through relationships rooted in love.

Benefiting
Underprivileged
Families

I

m' —

S BESEAYR BESEAR BRET
Number of Number of Participating

People Served Beneficiary Visits Volunteers

200+ 2,000+ || | >20,000 400+

4 4
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HEREHFZESE The Community Investment and Inclusion Fund

ERULE .

BRERXEXERRZETE

Home Sweet Home : Household Development Project for Deprived Families

FEROEFEMU MK B~ B
BIEER > ARBEBITEHER
B BE TREGHM REGTET
Mg B MWIRERSE - BB/
HETE - RZHhEESART »
EBRGEEBHMERSL > £H
BPEERBR > EE/ILBAR
EAEMIEMERG  EE=ERN
DB o

At B R EREEMFEETEAS
BHAEBEHERBEAEZ— I
RESEFBHIRZHIENRD
2024 £ 2025 FE TEHHE o

HalEe

- Tt B R BT

- WA TEERZER) ~ THRTFRGR & Mt
BER AT AR

CEBIUTERREHERK TR
ZONEl HIBK I=EE8%1 &L
INEK > HEEIE AR R S IR A4

- BRIMBIETERENEE > 5
EBOEENBERABETBHR

L

The "Home Sweet Home: Household Development Project for Deprived
Families” employs a collaborative model involving the community, schools,
healthcare, businesses to create a community living room for grassroots
residents in Tai Po. It integrates the advantages of “after-school spaces” and
church “volunteer networks” to offer support such as after-school care and
mutual help groups. Neighbours transition from beneficiaries to volunteers,
connecting with others through warm visits and building a neighbourly
network. This mutual support fosters a sense of belonging, allowing happiness
to root in interpersonal connections rather than material conditions, achieving
happiness in the heart.

This program has been selected by Lions Clubs International as one of

Hong Kong's Top 10 Quality Social Service Awards. Additionally, it has been
nominated for the 2024-2025 “Champions for Good Award’, organized by the
Hong Kong Council of Social Service.

Program Features

- Collaborative model involving “community, business, medical, and education”.

"o

+ Focus on “development space,” “parent-child relationships,” and “community
resources” as points of intervention.

- Establishment of the "Happy Family Repair Team,” “Relax Zone" volunteer
team, and "Happy Gathering” volunteer group to build a neighbourhood
support network.

- Cross-sector collaboration platform and referral mechanism to continuously
address the needs of families living in inadequate housing within the area.

ZBIH R Target Participants

2024 Annual Report 3R 45

y

RERERRE BRESBAH BREZEAR BHEET
Benefiting Number of Total Participating
Underprivileged Families People Served Beneficiaries Volunteers

200+ 2000+

20,000+ 180+

y V V

e
BIURBERESHERE  B3E
IHMABEBENZSANEREG  KE
BRGNS BIIRER
BRBRRANEK R BRRE
# "Me time] > EMFIA O EERFT
& > FTERBIXIE °

2B —F R H B A EY)EF R
MOy T EREH B A
By > SREBREE) ) EEAENT
7 R P SR MR B AR R 28 35 TR
EHE RN KR EE BRI
B B A AE AR AT A & T A EE A A RO
ARFS Y - TRENER > BIEREE o

IZEEREEMAK RIZER
FEHEIERR ) RAHERMAEREL
ETHFERBORE  ZHEEM
APLET REXRERAMERE
BEE > ERHERL £
ERitEo

Social Impact

The establishment of a caregiver-friendly community lounge stimulates
neighbourhood participation and imagination regarding the community
space. It encourages spontaneous family gatherings and interactions,
enhancing family cohesion and warmth. Additionally, it provides parents with
“Me time," enabling them to have the energy to give back to the community,
thereby fostering a culture of mutual support.

This initiative is unique in Hong Kong, targeting both inadequate housing
and rural areas with a repair team formed voluntarily by residents. It
emphasizes self-learning and mutual assistance. By collaborating with
various business partners, we organize workshops on fire safety and

pest control, empowering residents to gain knowledge and master self-
rescue techniques. Experienced volunteer experts provide services to the
community in 8 mentoring format, allowing the learned knowledge to be
applied practically and giving back to the community.

The “Happy Parents Mutual Support Network” and “Happy Family Repair
Team” have become vital community assets. Families that volunteers
continuously engage with gradually transform into core volunteers, promoting
mutual assistance between families and the community. This advances a
culture of support and collaboratively builds a happy community.

\_/
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KiFZEEZEEELR Tai Po Baptist Charity Fund

MR —

1 & 73R AR%

Caring for Tai Po-Community Support Services
WIERIRR AR REEEN S TEHEXRRT > B2 2HETE !

A multifaceted community support initiative sponsored by Tai Po Baptist Church of numerous elements:

1. TEEINhEL) KEBEEE B8] "Happiness Station” Family Caregivers Support Program

U bR RZEEERES VERE  REEARE
BRE - LHTITHNEXRSINREANRESE » B LR
i BERORRES » BRBRUEITESHEF
IREEE -

Diversified activities to support the wellness of
underprivileged families, to unite target families in the
district, with the support of social work professions and
spiritual support of the Church.

BR#EHZ I Service Type:
- ERRLRM | IR BB IR
- REREB=R/IVE
© SEN FRERE RS =M
- Learning Zone: Homework and learning support services
+ Parent Mutual Support Group
- Breathing Space for SEN Carers

BRFEA 2 Number of Service Visits: 500+

2. Ti#H;3481 35k Home Visits by Tai Po Baptist Church's Volunteers

EE—RHIRBERONELIM > B LFIRFKRES

EﬁEEEWﬁ S ENBERENREZNEERE &L
PRREERFEANRE TRILAENEEEERF >
ARENBFRBELZEEMNHICRE o

Assembling a band of loving volunteers from churches,
we organized regular home visits and phone calls to care
about singleton elderly or double-aging families within the
community. Under prolonged interaction, volunteers and
seniors developed a relationship characterized by mutual
trust and love, therefore forming a safety network and
manifesting love for old people during their later life.

BRFE A2 Number of Service Visits: 200+

3. THEZEE) £EALRIL “Community Living Room” Happiness Rest Cafe

AXHERE ERERLIEMNFERNEZZR » UL
REERZELAENRELOEEOESTE » REAHEE
R ARREREE ©

AEEE  TE@KE - TZ@RE =, - Z&K
B ~ T4 Party Room | ~ M=12R3:EME )
IRAREEE R E WA @ﬁ%ll}\?ﬁiﬁﬁd\%ﬁiﬁ@&
TR ~ BN R E KRS WEr=EER -~ hifA
o BREEE - S335%%E% ?ET#@?&TEX%) > B
BEISZERSEBEREREE

Priority will be given to providing living-room-like shared
spaces to families living in subdivided flats in Tai Po
District, with caregiver- and child-friendly facilities to meet
their physical, mental and spiritual needs, bringing together
different families in Tai Po District.

Initiatives: "Happiness Rest Cafe”, “Happy Fitness Room’”,
“Happy Kitchen”, “Happy Party Room”, “Happy Reading
Room”

Providing a caregiver-friendly leisure space, including
mind-body-spirit themed group activities and workshops,
pre-booked equipment and services (such as story books
and boardgames for borrowing, stretching supplies, movie
viewing, musical instruments, light meals and scented tea,
etc.), and neighborhood volunteers to support the learning
and development needs of students.

BR#5 A 2% Number of People Served: 200+

2024 Annual Report £k

4. THAF1T1 #RAERETZ “Walking with the Volunteers” Social-concern Course

RIFREEREBABANRERBERRE2EFARE M
thABYIERE > BIRERAE  EAMEHERIITS
BERFHRE -

Following Jesus' model of care in the Bible, we learn

to understand emotions (both ours and others’), set
healthy limits, use basic helping skills, and reflect on

our experiences.

R R Course includes:
C ERNELE + Sharing life stories
- RIS * Counselling skills
- BB HRENTEH * Visit “The Corner”
- BESE - Students’ sharing
- HEHE * Graduation Ceremony

281 A2 Number of Participants: 12

5. BimERTTE1E “Mind-Body-Spirit Themed” Program

EEHS KBEANARENERRE - HEANET

ELESA VA

HE?%EE‘" DR FEBEERMEPREABTERER

EBERGHINAREERS  MBRERTFE

@J&?)D@ﬁ%ﬁ?lﬁﬁé}%ﬂ’]ﬁﬁ s EEMEEE - 5HES

BRI R EIT R IR E RS BB A2 IR

BRAERE » —RERHFAAIEARBE AR ; ?i

THFHEEFZRBFERENBERE » TRHE

ERET

ARFESHZ

) BOBRTZIK (RBEEZRIMNBRERF) ;

2) IRHENRFIEEEREN (B BERENT AL/
/EE%h)

FRE  EHERRERER B TM AR > BRREHS
DEREED  BREZEREN > EGIBREYE K
BELEXE  UEERARARERE °

Service Target: Grassroots families in need in Tai Po District,
brothers and sisters in need in the church

Service Concept: Developmental activities such as parent-
child activities are used to broaden the horizons of poor
families. The activities are coordinated with social workers'
intervention and professional explanations to strengthen
family parent-child interaction and enhance parent-child
conflict management skills. On the spiritual level, the
program invites pastors and fellow brothers and sisters to
build relationships and share testimonies with the neighbors
through the activities, and enjoy the beauty of nature created
by God together. Social workers support the emotional
needs of poor families during the program and provide
follow-up and referrals.

Service Format:
1) “mind-body-spirit themed" Program (in collaboration
with church fellowships and outreach service);

2) Provide immediate emotional support and referral
(neighbors/people referred by pastors/poor families)

Effectiveness: Alleviate parent-child tensions in poor
families during the pandemic, provide physical and mental
development activities, emotional support and referrals in a
timely manner, and provide comprehensive care for families
in need with material and spiritual support in outreach areas.

ARFEAZ Number of Service Visits: 841 A

[

(\

$t &3 Social Impact
REHGHMERFTNEE BAZEHR
ERIRIREER FEE

REREE S OERRZER RO RERSD

To promote cooperation between the church and social
services, to expand the number of beneficiaries, and to
complement each other in care and practice.

Providing caregivers with a space to relax physically,
mentally and spiritually, and reduce family tension.

47
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rgigma - ELRTI R
rEm S TEEN) EfRR1T51E1

“Move Forward with a Dream” &
“Marching to the Bright Sky” Mentorship Programme

BEH=FMNT&8EAa Z2LE{T) &St The three-year “Move Forward with a Dream” mentorship program
212 2024 10 A4 0 AEFEITRHN concluded in October 2024. Due to the program's excellent
FEREW  URESHLZEFTE » SEER outcomes and the recognition and support from the foundation, our
2024 FE N BRI E R E _EMARTEHE organization launched a second round of the mentorship initiative in
M ENG B ME @S TEEN) BiAR[R{TETE) o November 2024, under the new name “Marching to the Bright Sky”

e . " . Mentorship Program.

SEITRNEE —fE > RELEBREHSA

REREBSUGEZEBEEERE - AFL The program structure remains largely the same. This cohort includes

BeoIBER THEAESES 58 60 students, and we've recruited 46 growth mentors through Tai

WEABRE FETTAEET 46 IREE Po Baptist Church, The Education University of Hong Kong, and

6T > MBS ETRE o an online volunteer platform to continue journeying alongside the
students in their growth.

HEEe

< TE R 3 BIER

cFHEAR=E B Z@XE TR AR MEA
BREE ) TEEGFS) M TehREH] - 5128
AZERE - KEMEREM (KN ZHeEIFE
BEF > ERETEAZRBREETEXE

- TEIZEE) ASU24%EIL $200 WEEZ » AHm
Fo MEASERMHE—L—iCHER  BE—HE
$14,400 E& o

- MEAZEERD EEERNERERBARTHERE
BiZ > R tMmEELRIIRRENER AR ©

B ERH hASREERE —IRENRREM »
E=FEPAZLEFERE » B BEMERS
BER  BHEMEEMMERE -

2B 8 Beneficiaries
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Programme Highlights
+ A Collaborative Model: Church, School, and

Social Service

* The three-year programme focuses on three core

components: Personal Development Plan, Targeted
Savings, Mentorship. The programme also offers training
and enrichment activities for students, their parents, and
volunteer mentors, ensuring whole-person support for the
children's growth journey.

Key Components

* Targeted Savings: Each student sets a personal saving

goal of HK$200 over two years. A 1:1:1 matching fund are
provided for the savings, enabling each student to achieve
the targeted savings of HK$14,400.

* Personal Development Plan: Students are guided to set

and pursue practical, achievable development goals. This
process encourages long-term thinking and helps them
chart a clearer path for their future.

REEEXE

” BERZEAH BREZEARX
Benefiting
L No. of People Total
Underprivileged g
S Served Beneficiaries
Families

103 [l 400 || 3,000+

y ) y

* Mentorship: Each student is matched

BHET with an adult growth mentor. Over
Volunteers the three-year period, mentors help
Engaged

broaden students’ horizons, build
95+ self-confidence, and nurture positive
values—offering consistent support
4 and companionship.

49
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- RASEBHMEER

C BURMRREHEZEH

C WEBRETERBOERRE

- Enhanced students’ sense of self-efficacy

- Built a supportive network among
mentors, students, and families

- Promoted students’ development in
career planning, emotional well-being,
and spiritual growth

. W
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Tai Po Baptist Church Social Service

Head Office
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EB[F2E181% CEO Global &1

Student Internships and Collaboration with CEO Global

RE—MERRRATLESE > MK
FhZEABEFREEEKS
HREBHIRARIFHIREARA
FRNEB LT - RETFMEEERF
BHEERRMAR > RAERREA
RIEEREE  HEREALEIEE
AT ERE - THREENFEEE -

b PR ER BT > 28
CEO Global HIAZ2ESE5TE] o CEO
Global N2 587240 22 FRtE R %15
KEBEE EEESREZREFUN 2
BE—RDINFIAR > AIRBARERKRE
(XS EFIBFNEBSEEMALGH
EAEXNRFEEM o NEAFHA
ZEBEE REE2MEBELRE
MRS > L&A EFRIRER
BNMEIER ©

Our organization has always placed great importance on cultivating future
social workers. In collaboration with the government and multiple universities,
we provide internship opportunities with different arrangements tailored

to students from social work and non-social work programs. We also highly
value the outcomes of these internships, offering appropriate guidance

and supervision for each role to help nurture graduates who understand
community needs and possess professional knowledge.

In addition, we place strong emphasis on leadership development and
participate in the CEO Global University Leadership Program. This credited
program collaborates with 22 globally renowned universities and provides a
series of training sessions outside of regular coursework. These sessions are led
by current and retired corporate executives who mentor students to become
integrity-driven, service-oriented leaders.

This year, we partnered with CEO Global to provide participants with research
and development opportunities within our organization, and they successfully
completed a short video introducing our services.
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sll%REE RS TiEED

Staff Development Activities

EREFERTEZRETHRETE Our organization holds different types of staff development activities
EXESIEHiFEEE REE throughout the year, providing colleagues with opportunities for continuous
BT EnESHEEZ R TIE learning, skill enhancement, mutual understanding, and alignment with
SIREIESMILIS » INERER our mission. In addition to improving service awareness and skills, we also
SENMEGHNEIE s HEESER emphasize teamwork and perseverance in our mission, hoping to make a
SEEEE o meaningful impact in Hong Kong.

2024 FERHEBHEAZ 2024 Institutional Day Events

=

A EEREEEEE A 2024 BFEHTE New Year Party

Project and Event Management Training

MAR

A BB KRIRIT A FRIE—XKIE Day Tour in Stanley

Museum of the war of resistance coastal defense Leisure Day Trip

- |

A DIERBRBRIEEIREER H Psychological Strategy Game Experience FEBMT T (EYH Expressive Arts Workshop

2024 Annual Report 35 53

Juy

A TIFE4RBEES ZebraGo Experience A SRYEE R BB T (Y Presentation and Communication skills

ocT

A FTBTE@AH Staff Orientation Day A JVEBIFEAFRASER Sandplay Therapy Experience

A HKMA BFRI5D ZRERE
HKMA Practical Skills Sharing Internal Training

A MBTI 4& ¥ T1ELH MBTI Personality Analysis Workshop

A ICAC PHE R L BERE B RE A B TECHIHEREEITIE S Christmas Party & Prayer Meeting
ICAC Anti-Corruption & Anti-Bribery Seminar
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AERE

Annual Dinner

FESFREPTHFERE  BRS
F—FIthkF > AR ERILEEHE - 2
I BEBIE ~ BRR A o ZFIRER
% HE%E > AIRREE -
ETFEONEE - BEREERERH
F—EHE - T L EEERPRE
5% REPLESFRTT » 80—
R o

At the end of each year, we holds an annual dinner, providing colleagues with
an opportunity to connect, foster team spirit, and unwind amidst the year's
busyness. Given the numerous projects and evolving social landscape this year,
everyone deeply appreciates the importance of unity and collective effort. The
annual dinner truly serves as a chance for everyone to come together. During
the event, long-service awards are also presented to recognize and honor
those dedicated partners who have walked alongside us for many years with
unwavering commitment.

2024 Annual Report Z£3% 55

IRRSERE

Media Coverage

2024/07/09 m=wmmess et 2024/11/08 o730

2024/08/26 ssms rruc

EREON HES RERERBRE] 7 HFIH
BmiiREE  BANRERBRQEERFHIER
K FIRIREEE IRTS - U REEE IR E > A
EEh > BENHEMPREEE - AR ARNESERIIR A
BRURCA ©
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tHiEEE TROIERL —
FZE T B ORERILOEE

Fostering a Harmonious “Happy Workplace” —
Thoughtful Measures to Support Staff Well-being

RBREEHERFBRELERET TUA
AR NES RNEE—@ERWEN
SRR TRO TR - HFPREET
EEREITERERE S > Bt
AT ZIRRIMER > 2HUXKFET
EOERER o

BRANSHESTHEZRNET > &
RERE TEBIRAREISHES ) RERN
MR OHABERE » UREREERTS
RMRFEE) Rt > BET HRFIEHE
HREREBERMBIIERTFRIRES
HHYE R o

Tai Po Baptist Church Social Service has always upheld a people-
centered philosophy, striving to cultivate a vibrant and caring “happy
workplace!” We firmly believe that employee well-being is closely linked
to workplace efficiency, and have therefore implemented a range of
innovative initiatives to holistically support staff's physical, mental, and
emotional health.

Our efforts have been widely recognized by the community, including
being awarded the “Happy Organization Certification” by the Hong
Kong Happiness Index Foundation, and authorized to display the “Good
Employer” logo — affirming our outstanding commitment to promoting
family-friendly policies and a positive work culture.

FRE#ERSE > RAERN TKER
ETREH AFRFETEEBRTHE
wNAREEDRAT > NMERETE
TREXENGR  EEBEREHN
TRIRIE » (REBBRERRNEER
B o

HFIREES > AETRAIEEXREN
TRIRIR > sRARTSBE A & —fE 5E i IE AE
BRI o
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New Office in Kowloon

2024 Annual Report Z£3% 5§57

As a concrete example, our family-friendly measures allow colleagues
to bring their children or pets to the office when appropriate. This not
only eases the burden of caregiving but also helps create a relaxed
and interactive atmosphere that fosters team bonding and positive
communication.

We will continue striving to create an even better work environment, making
our organization a place filled with positive energy and happiness.

2024 FEAGZERM—ENMEZ XA > EEA 700 RIROEEEA
BENERAMBEMNAE > FAFEBEZENE » ERRFHRE
B RARBER > HENBRAZTEHNABERNEESRRTE > &
HIBH MRS R

FREABETRE > 518 2025 FHXA ©

At the end of 2024, a vacant unit of approximately 700 square feet located

at Lai Chi Kok was offered by a member of the organization. After some
simple renovations, it will be transformed into an office. At the same time, the
organization is considering removing in order to broaden its service scope
and enhance the reach of its initiatives. It is hoped that the new office will
strengthen the development of school services in the Kowloon areg, as well
as support the growth of the organization’s other programs.
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FRRFIRE—E

List of Major Projects

ME4FSERFE Community Integrated Services B3Rt & T {EBRFS School Social Work Services

BERYE(I / BRRIE &/ stEIRE ARFEEAR BBRYEA / RIS B stEIRE IRFBAR
Sponsors Projects No. of Service Visits Sponsors Projects No. of Service Visits
REERET MERMAT) K MEmbE TEEN] iR E1T5E 3 000 ARFE T 28
The Child Development Fund Move Forward with a Dream” & ’ No. of Schools Using Our On-Campus School i
“Marching to the Bright Sky" Mentorship Programme Social Work Service
RIFZEERERES CmiBRAIR ) &SRR 2 053 SHNEETE Kk BESHKRT RESTRNRSZ T 58] 570
Tai Po Baptist Church Charity Fund Caring for Tai Po-Community Support Services ’ Dreams Come True Foundation Limited & Illuminating Extraordinary Talent Scholarship
Rotary Club of Channel Islands
HERBHEZES rER0E EERERERMEXETE 20 000 ) ‘
The Community Investment and Home Sweet Home : Household Development ’ EERERES EFET — PERMEREETE 10 550
Inclusion Fund Project for Deprived Families Save the Children Hong Kong Children Mental Wellness Enhancement Program g
ERPIELMARTS K 5K 22 600 AEON 7KEE AEON Dream sk BE+ G 7EBEER & 100
o AEON Stores (Hong Kong) Co,, Limited AEON Dream Service Learning and
Career Planning Camp
18RS Rehabilitation Services R () 7380
Herrz IR
o i ’
BENE L | RS BS  HEIZIE BRFE AR Parent Education Program (School Based)
Sponsors Projects No. of Service Visits .
P ) EHRARESHEARTS AR 57.660
& = ’
BAT RS (SE), FIFIEES LS 1.094 Rl ot Vork Visits
Social Innovation and Entrepreneurship ZebraGo ’

Development Fund, Lee Hysan Foundation

H{th KB ;EH) Major Activities

REREEREES SEN imisRaE 1120
Tai Po Baptist Church Charity Fund SEN at Tai Po ’
HEENZE INBAERERTE RS 2 151
Social Welfare Department After School Care Programme (ASCP) for ! M 8 s

Primary School Student ,

RRAEBRFS 2R g TR 2024 £

HERERZES EMRE Rehabilitation School Social Work 4 =+
The Community Investment and BREZE - £EFANERESHESE) 21600 Services Services BB IE AR AR
Inclusion Fund Neighbour-OLD: Ageing-in-place - The Programme i i Tota‘l N°: c_’f

for Building a Dementia- friendly Community RRFS AR 4220 RRFS AR 4220 ARFS AR 4220 Service Visits
R B Y + BEK® I SEN 181E) — ABRIE 2 802 47 563 33 033 71 260 207 31 4
Advisory Committee on Mental Health + RHREARERBEEHUIXIEE b !
Rotary Club of Channel Islands Stars-link - Holistic Support Service

for SEN caregivers of Tai Po and Northern District | 4 | 4 : 4
HEEANZAERIIEDEBRINEE REEEEERZ 2 6 40
Tai Po and North District Social The Beautiful Journey of Carers !

Welfare Office, Social Welfare Department

BFERBEE RAZEZSE i 626
Partnership Fund for the Disadvantaged SEN's Got Talent ! ’

R REIFERES MRE#H) REPISHAEE FRIEFURAME
The Social Innovation and "Smart Silver" Digital Inclusion Programme for Elders

Entrepreneurship Development Fund

PR AR RS 18.000
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MRS

Financial Reports
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Total Expenditure
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Home Affairs Department

Home and Youth Affairs Bureau

Tai Po and North District Co-ordinating Committee on Family and Child Welfare Services
Tai Po and North District Co-ordinating Committee on Rehabilitation Service
Family & Child Protective Services Unit (Tai Po & North)

Health Bureau

Education Bureau

Advisory Committee on Mental Health

Labour and Welfare Bureau

Social Welfare Department

Tai Po (South) Integrated Family Service Centre

Tai Po (North) Integrated Family Service Centre

Hong Kong Housing Society

Hong Kong Housing Authority

The Hong Kong Council of Social Service

CAREREPS Platform

Kowloon City Baptist Church Social Services

Tai Po Baptist Church

Non-profit organization

Baptist Oi Kwan Social Service

Tai Po Baptist Church Au Cheung Sau Fong Neighbourhood Elderly Centre
Hong Kong PHAB Association

Save the Children

ELCHK, Tai Wo Integrated Youth Service Centre

Tai Po District Health Centres Express

Hong Kong Disciplined Services Christian Fellowship
Mega Inspire

Jockey Club Cadenza Hub

Sik Sik Yuen

Fu Heng Baptist Church

Remembrance of Grace Community Service Centre
Family Net Social Service Centre

Hong Kong Federation of Women's Centres Jockey Club Tai Wo Centre
Pang Hung Cheung Neighbourhood Elderly Centre
Charis Circle

Sik Sik Yuen Ho Hong Elderly Neighbourhood Centre
Salvation Army Tai Po Elderly Community Service Centre

Neighbourhood Advice-Action Council “Good Neighbour@Tai Po” -
Fu Tip Estate (Phase 2) District Support Network Project

Hong Kong Federation of Women's Centres Jockey Club Tai Wo Centre

New Life Psychiatric Rehabilitation Association -
Mobile Van for Publicity Service on Mental Wellness

Social Career

Voltra

Fullness Social Enterprises Society Limited

Fruit Garden Social Enterprise

Hong Kong General Chamber of Social Enterprises
GREEN@TAI PO

woopie
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088 Acknowledgements

ZEHEE T Charity Foundation
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B 5R1848 Business
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EiERREn g

Hello Cocoa
ERRAEERAE

PSR
FEHBEEEERRAT
BEVERBZERAR

& - B

HEE
BRECERBARAR
BZEETER (F8) BRAT
CEO Global
RERIERARAR
BB RARE
HBHYERS
ESEHRARAR
HRESRITE B
RERITARAR
KIEEBARIR
SREEEERE
BERARERSBERAF
BEMIEAN

BFEERHR

JDesignStudio
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Art Area Z2[E8
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Tai Po Baptist Charity

Community Investment and Inclusion Fund

Child Development Fund

Make-A-Wish Hong Kong

Partnership Fund for the Disadvantaged

Lee Hysan Foundation

Social Innovation and Entrepreneurship Development Fund
CSDCU Education Fund

Rotary Club of Tai Po

Rotary Club of Channel Islands
Rotary Club of New Territories
Rotary Club of Sapience

AEON Stores (Hong Kong) Co,, Ltd.
K. Tree Sports And Arts Association
Hello Cocoa

BASCO Technology Limited
Greendotdot

Dynasty Fine Wines Group Limited
Top Property Service Co. Ltd.

Love - Camp

Optimal Health

VTech Corporate Services Ltd.
VTech Electronics (Hong Kong) Ltd.
CEO Global

Sitoy Group

Sunshine Lighting Limited

OKI Media

MTR Corporation Limited

Bank of China (Hong Kong)

The Bank of East Asia Limited

Tai Po Mega Mall

Hong Kong Management Association
Roche Hong Kong

Kee Wah Bakery Limited
JDesignStudio

AQUA tech education academy Ltd.
Aqua Pro Beauty Limited

Sime Motors Group

Visual Idea Ltd.

ZTM Zhong Tian Multimedia Production Ltd.
Solarmark (HK) C.P.A. Co. Ltd.

Solomon Hong Kong

Solomon Printing Solutions Limited
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Institute of Special Needs and Inclusive Education

IVE Childcare, Elderly and Community Services

New Territories School Heads Association

Tai Po Primary School Headmasters Conference

North District Primary School Headmasters Conference
Hong Kong Baptist Kindergarten Education Convention Ltd
Academy of the Baptist Convention of Hong Kong

Hong Kong Baptist Theological Seminary

Tai Po Baptist Public School

St Hilary's School

VNSAA St Hilary's School

Assemblies of God St Hilary's College (Primary Section)
Tai Kwong Hilary's College

Tai Po Methodist Primary School

Kam Tsin Village Ho Tung School

Fu Heng Baptist Church Lui Kwok Pik Fung Kindergarten
Sam Shui Natives Association Huen King Wing School
Tin Ka Ping Secondary School

The Education University of Hong Kong

Kowloon City Baptist Church Hay Nien (Yan Ping) Primary School
AOG St. Hilary's College

Buddhist Chi King Primary School

Buddhist Lam Bing Yim Memorial School

Dr. Catherine F. Woo Memorial School

PLK Tin Ka Ping Millennium Primary School

PLK Vicwood KT Chong No. 2 Primary School

Yan Oi Tong Tin Ka Ping Primary School

Pentecostal Yu Leung Fat Primary School

Tai Po Old Market Public School

Sung Tak Wong Kin Sheung Memorial School

Ta Ku Ling Ying Public School

Ma On Shan Ling Liang Primary School

Tung Koon School (Sheung Shui)

TWGHs Kwan Fong Kai Chi School

Pooi To Primary School

Shap Pat Heung Rural Committee Kung Yik She Primary School
Tai Po Baptist Kindergarten

Tai Po Baptist Kindergarten Wan Tau Tong Estate Branch
Conservative Baptist Lui Ming Choi Primary School

SKH Yuen Chen Maun Chen Primary School

HKCCCU Logos Academy

TWGHS Tsui Tsin Tong School

HKO1

HKET

Christian Times

AM730

The Voice

The Gospel Herald

Radio Television Hong Kong
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*ﬁ%ﬁﬁ iﬁ Donation Methods

SBTEDO )
A B8R QEBERAREAEM > FRE | BHEAREEH

Monthly For monthly donations only, please contact us by phone or email for further assistance.
Auto Transfer

Tai Po Baptist Church Social Service
FEER1TER A Bank of China (Hong Kong) : 012-796-1-017722-8
EREERTTERE Bank of East Asia : 015-151-10-28821-3
- ERTERR LR EME ~ B4R ES
I Please write your name and contact number on the deposit receipt.
Transfer . PBRTERECEREIEILAEES / 3 E / WhatsApp EASER
Kindly send a screenshot of the deposit record to us via email, fax, or WhatsApp.
* AERRIRITRFH APP FEIPAIR » IHIRF OB FATAFARA

Due to character limits imposed by different banks and mobile apps, if the account name does not match
exactly, please try entering:

TaiPo Baptist Church Social Service

RER TR E S SRR

Please make the cheque payable to "Tai Po Baptist Church Social Service"
B E - REFRSEE LSS « BHEEE

Crossed Cheque Kindly write your name and contact number on the back of the cheque.

- AR RBE AR ETHERBEERZE

Please submit the cheque by mail or in person to the Tai Po Baptist Church Social Service office.

ATRER AR IR SR BERE

Please make your donation in person at our office. Do not send cash by mail.

4% 352k Online Donation

HfRAR
Other Payment Ways
\ %

st ] s100 S ERTERAAMURIFINIRZ A > SAIBERIRURIR R SRS ER A S AL B A AR
Donations of HK$100 or above are eligible for an official receipt for tax deduction purposes.
Please send the bank transfer receipt along with the completed form to our office by mail or fax.

] AATRFEEIRZULE © | do not require a donation receipt.

FEEf Email info@tpbess.org | ESEE Telphone 2656-6680 | {HE Fax 2656-2220 | WhatsApp 5663-0146

ik Address  KRIHE ZF = S8 T Ground Floor, Heng Cheong House, Fu Heng Estate, Tai Po, NT.
NEERIDEK R 29 SRIKE T2 K[E 502 Z= Room 502, Siu Wai Industrial Centre, 29 Wing Hong St, Cheung Sha Wan

FHE THEE SIS ERTE > FEEMMEIR ! Thank you for your willingness to support our services. May the Lord bless you!







